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Sudden Cardiac Arrest (SCA) is a condition in 
which the heart suddenly and unexpectedly 

stops beating. If this happens, blood stops flowing 
to the brain and other vital organs. SCA usually 
causes death if it is not treated within minutes. On 
average, 30,000 out-of-hospital SCAs happen each 
year and a person’s age is not the determining 
factor. SCA can occur anywhere and at any time. If 
a person has a SCA, the only thing that will re-start 
the heart is an Automatic External Defibrillator 
(AED). Many people call them ‘defibrillators’ for 
short. 

Over the past few years, many VACC members 
have introduced defibrillators in the workplace. 
The VACC OHSE Unit receives many queries on 
first aid requirements, but often defibrillators are 
only considered after an employee or customer 
is taken away by ambulance with chest pains. 
Defibrillators are not mandatory under health and 
safety laws but they are becoming more common 
in many workplaces and part of first aid training 
qualifications.

Some business owners are apprehensive about 
purchasing defibrillators for the workplace as they 
do not know much about them and are concerned 
about the cost. Defibrillators have significantly 
reduced in price over the past years. A business 
can now purchase a defibrillator for around $2,500 
and some deals include workplace defibrillator 
training and maintenance for up to 7 years. 

The following information is provided for 
members considering purchasing a defibrillator for 
their workplace:

• An ‘Automated External Defibrillator’ is a device 
that detects lethal heart rhythms which stop the 
heart from pumping effectively, and then delivers 
a measured shock to revert these rhythms, so the 
heart can pump effectively again.

• You use a defibrillator if there is the need for 
Cardiac Pulmonary Resuscitation (CPR).

• Anyone can use a defibrillator; first aid training is 
not required.

• You cannot harm anyone by using a defibrillator 
as the defibrillator will only work if the patient is 
having irregular heartbeats.

• Defibrillators are easy to use and the machine will 
talk you through the process.

• Most defibrillators will advise you of maintenance 
and will not require regular inspections like other 
first aid equipment requirements.

• Most defibrillators come with a long warranty. 
Some give an 8-year warranty and have an 
expected life span in excess of 20 years.

• If you call 000 due to a person having SCA, the 
emergency services operator will have on record in 
your location the closest AED that can be used.

VACC recommends businesses consider acquiring a 
defibrillator as part of their emergency management 
and first aid. If the business purchases a defibrillator, 
it is also recommended that all workers are 
informed and, if possible, taken through basic 
training, especially when there are a low number of 
first aiders in the workplace.

For further queries about defibrillators, please contact 
the VACC OHSE Unit.

Defibrillators  
in the workplace
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Service stations, roadhouses, towing 
and roadside repairs, and car rental 
establishments

Workshops, wreckers, car washing 
establishments, motor car parts  
and accessories 

New and used car showrooms, yards 
and motorcycle establishments

May trade May trade May trade

Public holiday: Labour Day
The Labour Day holiday in Victoria and Eight Hour Day in Tasmania is Monday, 13 March 2017.

Penalty rates of pay apply to employees  
required to work on the above public holidays 
as follows:

•  All employees except console operators, 
driveway and roadhouse attendants and 
casuals employed in any classification: Double 
time and a half

•  Console operators, driveway and roadhouse 
attendants employed on a full time or part time 
basis (i.e. weekly hired): Double time

•  Casual console operators, driveway, and 
roadhouse attendants: Flat rate applicable to 
Saturday, Sunday and public holidays is payable

•  Vehicle Salespeople:  By mutual agreement a 
day off in lieu, otherwise double time and a half 
rates will apply.+

•  Other casuals (working in any class of work):  
175 per cent loading

Double time means ‘single time’ extra for 
the hours actually worked in addition to the 
ordinary days wages payable on the day the 
public holiday falls.

Double time and a half means ‘time and a half’ 
extra for the hours worked in addition to the 
ordinary day’s wages payable on the day the 
public holiday falls.

+Double time and a half for salespersons 
means:

•  *Double time and a half for salespersons 
means: If more than half a day is worked, 
half of the salesperson’s weekly rate of pay 
calculated as follows: Weekly wage rate is 
$783.30, they get an additional $234.99 
(which is $783.30 divided by 5 = $156.66 x 1.5)

•  If half a day or less is worked, one quarter 
of the salesperson’s weekly rate of pay 
calculated as follows: Weekly wage rate is 
$783.30 they get an additional $117.50 (which 
is half of $234.99).

Trading is as follows:

Throughout 2016, VACC Industrial 
Relations provided members with 

updates of developments in the review 
of the VMRSR Award.

In the August 2016 edition of Update, 
members were advised that a Full 
Bench of the Fair Work Commission 
had conducted a hearing on 23 
May 2016 to determine whether 
section 2 of the VMRSR Award, which 
covered Vehicle Manufacturing 
businesses, should remain in the 
award or be transferred to the General 
Manufacturing Award, known as 
the Manufacturing and Associated 
Industries and Occupations Award 
2010 (the Manufacturing Award).

Given the importance of the issue, 
VACC and other Motor Trades 
Associations briefed a barrister to run 
the case arguing against relocation 
of the section to the Manufacturing 
Award. The main argument centred 
on disconnecting a section of 
businesses from an award which 
covered businesses across the repair 
services and retail sector and vehicle 
manufacturing businesses, including 
vehicle body builders, bus, truck and 
trailer manufacturers, and relocating 
it to an award which covered a diverse 
range of manufacturing business which 
had no connection with the general 
vehicle industry. Every interested party 
involved in the proceeding on both 

Four-year review of modern awards 
the employer and union sides argued 
strongly against the relocation of the 
section to the Manufacturing Award.

Despite unanimous opposition to the 
proposed relocation of the section, 
on 16 August 2016, the Commission 
determined that Section 2 should be 
moved into the Manufacturing Award. 
The Commission decided that the 
VMRSR Award was too complex and 
therefore breached a modern award 
objective that an award had to be 
“simple and easy to understand”.

The decision is not the end of the 
matter however as the Commission 
recognised that it may not be suitable to 
locate some smaller businesses which 
primarily operate in the repair, services 
and retail sector but perform ancillary 
manufacturing work, in a large scale 
manufacturing award. The Commission 
asked the parties to consider how the 
award can be finalised bearing in mind 
the observations made. The matter 
was the subject of conferences on 25 
November and 20 December 2016.  At 
the second conference, the parties 
had made some progress in reaching 
a consensus position on revising the 
existing coverage clause in the VMRSR 
Award to give effect to the 16 August 
2016 decision. Further meetings 
between the parties involved in the 
award review will take place in February 
2017.

Remuneration of vehicle salespersons 
This has been an ongoing award issue since 
August 20I4.  This matter was part of the 
general review of the VMRSR Award by the 
Full Bench of the Fair Work Commission on 23 
May 2016. 

VACC and the other Motor Trades 
Associations subsequently reached 
agreement with the AMWU Vehicle Division 
that commission payments can be included 
in any assessment to determine whether 
a vehicle salesperson has been paid at the 
minimum ordinary time award rate of pay for 
all hours worked. 

On 16 August 2016, the Commission accepted 
the agreed position of the parties that, in 
addition to the award retainer, commissions 
could be treated as part of the total 
remuneration paid to vehicle salespersons.

This means that commissions can be used 
to remunerate vehicle salespersons who 
worked more than 38 ordinary hours, 
calculated at the minimum hourly rate 
of pay prescribed in the Award for each 
additional hour worked in excess of 38 
hours.  The Commission also accepted that 
this assessment was to be calculated on the 
amount of retainer and commissions paid 
to a vehicle salesperson over a maximum 
period of three months.  The Full Bench has 
not yet set an operative date when this new 
clause will take effect. 

Please contact VACC Industrial Relations for 
further information.
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Calculating service when there are  
breaks in employment

• community service leave
• unpaid parental leave
•  stand down (for example over closed 

business periods), and
• absence on workers’ compensation.

Eligibility for unfair dismissal
In respect of an employee’s minimum 
employment period for the purpose of 
eligibility to claim unfair dismissal, the 
following are excluded when calculating 
an employee’s length of service (the 
minimum employment period):

• a period of unauthorised absence or

•  a period of unpaid leave or unpaid 
authorised absence (not including 
stand down or community service).

An employee’s absence while on workers’ 
compensation is not considered an 
unpaid authorised absence. In one case, 
the Fair Work Commission held that 
the workers’ compensation payments 
(which were paid by the employer 
but indemnified by the insurer) were 
considered payments pursuant to 
the employer’s legal obligation to 
compensate an injured worker. 

The legislation governing calculations 
for an employee’s period of 

continuous service for the purpose  
of calculating notice pay or eligibility  
for unfair dismissal is complex.

Notice pay
The Fair Work Act states that for the 
purpose of calculating an employee’s 
service for working out notice pay, the 
period of service an employee has  
with their employer excludes 
unauthorised absences.

An unauthorised absence will not break 
the employee’s overall continuity of 
service, but will not be counted towards 
the length of service when calculating  
an employee’s notice pay. 

Employers are reminded that 
authorised absences must be counted 
towards an employee’s period of 
continuous service when performing 
calculations for notice pay. This includes:

• annual leave
• personal leave (sick or carer’s leave)
• compassionate leave
• long service leave

By contrast, in another case, an employee 
who was absent from work but was paid 
income protection insurance from their 
super fund, was held to have taken a 
period of unpaid authorised absence.  
The difference being that the employer 
was under no obligation to make 
payments to the employee.
Implications 
Employers are reminded that:

•  Unauthorised absences are not 
counted for the purpose of calculating 
an employee’s notice pay, however, 
authorised leave periods must be 
counted as a period of employment.

•  Generally, when an employee is on 
unpaid leave or unpaid authorised 
absence this period will not count 
towards the minimum employment 
period for unfair dismissal purposes.

•  Given that workers’ compensation 
is an obligation imposed on the 
employer, where an employee is on 
absent on workers’ compensation, 
their period of service will be counted 
for the purpose of eligibility for unfair 
dismissal and calculating notice pay.

W ith summer well under way, it is 
important for members to be 

aware that working in hot conditions 
brings potential risks to the health  
and safety of employees.

Summer can be uncomfortable or even 
dangerous because of the heat, humidity, 
burning sun and glare. Employers should 
plan ahead to minimise the hazards faced 
by employees in the summer months.

Under occupational health and safety 
legislation, there is no maximum 
temperature at which work should cease.

Occupational health and safety laws 
require that an employer provide 
and maintain, so far as is reasonably 
practicable, a working environment for 
their employees that is safe and without 
risks to health. This general duty means 
that employers need to be aware of  
the potential hazards of working in  
hot conditions. 

VACC recommends the provision of 
cool, clean water for employees at work. 
We also recommend that ventilation, 
mechanical cooling methods and/or 
work practices should be arranged to 
counteract excessive heat.

Hot weather safety at work
Employers should minimise the risk of 
injury due to heat hazards by planning for 
the summer months.  Some employees 
will feel discomfort with the heat, and 
their work performance may be affected:  
Signs of heat stress include:

•  mental or physical fatigue  
leading to errors

•  accidents arising from discomfort 
or non-use of personal protective 
equipment (PPE)

•  dizziness, headache, nausea, and
•  dehydration.

Employees may be reluctant to wear 
their PPE due to heat discomfort. Allow 
employees to wear loose fitting and 
lighter clothing if practicable while 
maintaining requirements to wear PPE.
Controlling the impact of a hot working 
environment:
An employer should take into 
consideration the following suggestions 
to assist in managing heat stress. 
For enclosed workplaces:

•  air conditioning units should be 
switched on (if available)

•  shift roster changes (work can be 
conducted in cooler parts of the day, 
i.e. early start times)

•  provision of cool drinking water
•  increase ventilation within the  

workplace such as fans or vents
•  shield, insulate or suppress indoor  

heat sources such as furnaces, pipes, 
ovens and motors, and

•  regular breaks should be provided  
to give employees with an opportunity  
to rehydrate.

For outdoor workplaces:
•  hats and long sleeve shirts should  

be provided by the employer and  
supervision provided to ensure  
employees wear what is provided

•  sunscreen should be provided
•  provision of cool drinking water
•  shift roster changes (work can be 

conducted in cooler parts of the day,  
i.e. early start times)

•  regular breaks should be provided  
to give employees with an opportunity  
to rehydrate, and

•  provision of shaded work or rest areas.
As part of meeting an employer’s obligation 
to consult with employees on health and 
safety issues, members should consult  
with their employees about how they  
will deal with hot working conditions  
at their workplace. 
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Commonwealth Bank
The Commonwealth Bank VACC EFTPOS deal offers members competitive rates and fees.  
For more information go to vacc.com.au/eftpos

TNT
Offers exclusive low rates for members on a wide range of on-demand, time-sensitive, door-to-door freight  
services within Australia and around the world.  
Call Luke Kearney at VACC on 03 9829 1156 for an Application Form or download from vacc.com.au (Member’s Section). 

Prushka
Prushka offers a Collection Service at special rates for VACC members.  
To find out more go to vacc.com.au/debtcollection

Remondis
Remondis offers a waste collection service for VACC members at exclusive rates. 
To find out more call Luke Kearney at VACC on 03 9829 1156.

Bupa
The VACC Corporate Health Plan offers members and their staff a wide range of choice of Hospital  
and Extras Health Cover. 
Call Bupa on 134 135 & quote ID 2097845

JOIN NOW AND GET 6 WEEKS FREE
We understand that your health is important. That’s why we’re offering you 6 weeks free cover when you 
take out both hospital and extras cover through the VACC health plan.* 

GAP FREE GENERAL DENTAL AND PHYSIO FOR KIDS
We’ll cover the cost of your kids’ general dental and physio until they turn 25 at Members First 
providers~ 

NO GAP OPTICAL PACK AGES
You’ll have access to the ‘no gap’ range of fixed-priced packages on glasses and contact lenses at no 
additional cost^ if you visit our Members First optical providers including: BLINK Optical, Kevin Paisley 
Fashion Eyewear, National Pharmacies Optical, Prevue Eyewear, Stacey and Stacey Optometrists and 
selected independent retailers. 

GAP FREE SAME DAY TREATMENT
At Members First day facilities, you will experience no out-of-pocket medical or hospital expenses for 
same day treatments.# 

AUSTRALIA’S LARGEST COMBINED PROVIDER NETWORK
Get more back from more places with Members First providers.** 

MEMBER DISCOUNT PARTNERS
Keep your mind and body active with some great member discounts on things like gym memberships, 
movie vouchers and theme park entry. With a wide range on offer there’s something for everyone. Visit 
bupa.com.au/MemberExclusives.  

Y O u r  V A C C  
h E A L T h  C O V E r 
B E N E F I T S  
A T  A  G L A N C E

*Only for new customers on new hospital and extras cover policies issued by Bupa Australia Pty Ltd ABN 81 000 057 590, paying by direct debit or payroll deduction (if available) 
before 31 December 2013. Six weeks free after initial payment. Not with other offers. ~For most items when treatment is provided by a Members First dentist or physiotherapist. 
Available on ultimate health Cover, Silver, Gold and Platinum Extras covers when taken with hospital cover on a family membership, on most services. Fund rules, waiting periods 
and annual maximums apply. Child dependants only. Includes Major Dental in VIC and SA only. Excludes orthodontics and hospital treatments. ^On selected optical packages. Fund 
rules, waiting periods and annual maximums apply.  #Available in NSW, QLD, SA, TAS, VIC and WA.  **Effective 1 January 2013 for dental, optical, physio and chiro providers.  Bupa 
Australia Pty Ltd ABN 81 000 057 590. 11321-05-13P.

134 135 corporateaccountmanager@bupa.com.au Drop by your local Bupa centre

Cut the cost of business
Improve your bottom line with special deals on these 
essential business services 

For more information: Call VACC on 9829 1156

OurAuto iStore
Visit the new look OurAuto iStore. There’s a whole new range of promotional products to choose from.  
Members are eligible for a 15% discount.  
Visit autoistore.com.au

OurAuto Insurance
OurAuto Insurance is new business insurance designed by the automotive industry for Australian automotive 
businesses. Challenge OurAuto Insurance to find a better and fairer insurance deal for your business.
Call 1300 441 474 or visit ourautoinsurance.com.au

OurAuto Digital
OurAuto Digital offers a professional website design service that includes domain management, hosting, email 
management and Search Engine Marketing. Our websites are designed to be self-managed and we offer a range  
of options and expansions to ensure that your website is as individual as your business.  
Go to ourauto.com.au to find out more

Staples
Staples offers VACC members a comprehensive range of business and workshop supplies that can be  
conveniently purchased from a single source.  
Call Luke Kearney at VACC on 03 9829 1156 to request an Application Form. 

MTAA Super
MTAA Super is the national industry-based superannuation fund for the motor trades and allied industries.  
Go to mtaasuper.com.au or call 1300 362 415 to find out more

14-052 VACC Alliance Advert_Update_2017.indd   1 8/12/2016   10:16 AM
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Saturday, 20 May 2017 • Crown Palladium, MelbourneVACC INDUSTRY AWARDS

2017 entries now open
Entries close 3 March 2017     
Apply here vacc.com.au/events

VACC receives numerous queries from 
members regarding their obligations 

on the transfer of employee entitlements 
when a member either sells or purchases 
a business. Issues which occur with 
transfer of entitlements predominantly 
relate to annual leave, personal leave 
and long service leave accruals, requests 
for flexible working arrangements and 
parental leave. 

A transfer of a business can be 
complicated. It always pays to get an 
understanding of the purchaser’s and 
vendor’s rights and obligations well prior 
to finalising the purchase or sale.  VACC 
Industrial Relations has a simple to follow 
Fact Sheet which can give a member a 
clear idea of what issues have to be dealt 
with on the transfer of employment.  As 
the Fact Sheet is only intended to be a 
guide, you are also advised to speak to 
a member of VACC Industrial Relations 
after you have an understanding of the 
steps which are required.  

One other issue which members 
frequently ask about relates to employees 
who are transferred to the new employer 
and whether these transferring 
employees can be subject another 6 or 12 
month minimum period of employment 
to assess their suitability in their ongoing 
roles with the new employer.

The answer is that the new employer 
can require another minimum period 
of employment term but only if the new 
business is a non associated entity for 
the purpose of determining continuity of 
service.

The Fair Work Act states:

• if the employee is a transferring 
employee in relation to a transfer of 
business from an old employer to a 
new employer; and

Is there a new minimum period 
of employment for transferring 
employees?

• the old employer and the new employer 
are not associated entities when the 
employee becomes employed by the 
new employer; and

• the new employer informed the 
employee in writing before the new 
employment started that a period of 
service with the old employer would 
not be recognised

• the period of service with the old 
employer does not count towards the 
employee’s period of employment with 
the new employer.

It is fundamental requirement that if 
a new non associated entity wants to 
assess the suitability of transferring 
employees then they must inform the 
employee in writing prior to the employee 
commencing employment that they 
will be required to undertake a second 
minimum employment period. The new 
employer should also advise the old 
employer in writing that the business 
will not be recognising prior service and 
will require transferring employees to be 
subject to a second minimum period of 
employment.

Redundancy and annual leave 
entitlements
A new employer, that is not an associated 
entity of the old employer, can also advise 
the old employer in writing that it will not 
recognise an employee’s prior service 
with the old employer for redundancy and 
annual leave entitlements.  Where this 

condition is made to take across existing 
employees it has the following effect on 
these two entitlements. 

Redundancy

The old employer will then need to pay 
redundancy to the employee upon 
termination. However, an employee will 
not be entitled to redundancy pay if they 
reject the new employer’s job offer and:

• its terms and conditions are similar to 
those of the old job

• it recognises the employee’s service with 
the old employer for redundancy pay

• there would have been a transfer of 
employment if the employee had taken 
the job.

• Note: This only applies where a business 
has more than 15 employees.

Annual leave

The new employer has two options with 
annual leave: 

• Any annual leave that accumulated with 
the old employer is carried across to the 
new employer

• Or alternatively, where the employers 
are not associated entities, the new 
employer can decide not to recognise 
an employee’s service with the old 
employer. In this case, the old employer 
has to pay out the employee’s untaken 
accumulated annual leave.

Please contact VACC Industrial Relations for 
further advice.



Develop your skills and knowledge to effectively perform your 
role, and prepare yourself for future management positions.

VACC is offering business owners and aspiring leaders 
within the automotive industry the Diploma of Automotive 
Management. This nationally accredited course, delivered 
through Kangan Institute, will give you the workplace skills 
you need to shape the future of the automotive industry.

To receive your diploma you will have to successfully fulfil two 
requirements. You must attend five interactive workshops 
and complete all course assessments. Each workshop will 
be assessed separately with the following components: 
• Workshop activities based on learning and applying business 

principles 
• A business project involving the application of these business 

principles to your daily duties in the workplace 
• Reporting on the workplace experience, outcomes, and lessons 

learnt as a result of the project.

How it works

1. There are five workshops in total, scheduled once a month 
2. You’ll also complete an online program for safety and 

environmental compliance
3. Satisfactory completion of 12 competencies will qualify you for 

the Diploma of Automotive Management.

Requirements 

Must have industry experience  
Must be Australian citizen/resident, residing in Victoria 

Cost:  $950 (for eligible participants)
Venue:  Level 7, VACC House
Time:  9am – 4pm

How to apply

Phone for your individual cost: 03 9829 1126 
Or email: info@vaccsdc.com.au 
For further information visit: vaccsdc.com.au/managementdiploma

2017 Trade Courses

How to get an Automotive Management 
Diploma qualification that really counts

VACC Diploma of Automotive Management (AUR50112)

PARTICIPANT’S DETAILS

Title     Surname    

Given name(s)    

Email    

Business name    

Business address    

  

State     Postcode   

Phone (W)     Fax   

Mobile   
(For more than one participant, include separate enrolment form)

PAYMENT DETAILS (enrolments cannot be accepted without payment)

   VACC member     VACC non-member

Total $ amount (inc GST)   

   Cheque/money order (Made payable to Victorian Automobile Chamber of Commerce)

  Visa   Mastercard   Diners   Amex

Card number         

Expiry    /   CCV     

Card holder name   

Card holder signature 

American Express and Diners Club payments are subject to a 2.5% surcharge
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Congratulations on  
50 years of membership

Garry Rogers Motors (Aust) Pty Ltd  
Errol Stubblety

50

Congratulations on  
25 years of membership

A E Automotive  
Tony Bernardone

Goldings Car Cleaning Pty Ltd  
Sharlene Cassidy

Transtyle Automatics  
Joe Costanzo

Auto Brake Service Head Office  
Graham Stewart

Honda M P E  
Nick Mueller

W & W Automotive Electrical Services  
Bill Werry

25

Congratulations on  
75 years of membership

Dwyers Toyota 
Kevin Dwyer

The Dwyer family has a proud history in 
the automotive industry. From humble 
beginnings as blacksmith and farriers, 
onto coach builders and subsequently 

automobiles. Established in 1898 as the 
“East Gippsland Coach Factory” Dwyer’s is 

family owned and operated still to this day.

75

•  Reward and retain your customers with a low cost product

•  Add value to your brand and provide a competitive edge to your business

• Your customer is towed back to you - work you may have missed out on

To find out more, contact your VACC Area Manager  
or Member Programs on 9828 1202

VACC Roadside Service:  
Generating repeat business

On 1 December 
2016 as part of its 

four-year review into 
modern awards, the 
Fair Work Commission 
handed down a 
decision that will 
result in changes to 
the existing payment 
of wages clause in 
modern awards 

The decision was run as a test case 
on three modern awards. Another 
hearing is scheduled for February 2017 
to finalise the terms of a model clause. 
The model clause will then be applied 
to other awards, and where necessary, 
based on the particular circumstances 
applying in those awards. During the 
heading in October 2016, VACC argued 
that special attention would need to be 
given to the provisions on termination 
of vehicle salespersons and payment of 
commissions under the VMRSR Award. 
Commissions are paid on the delivery of 
a vehicle after a sale. 

Model clause - Timing of payment of 
wages for award covered employees 
during employment

The model payment of wages clause 
proposed by the FWC will provide that: 

• an employer must pay its employees by 
no later than seven days after the end 
of each pay period

• payment periods are either on a 
weekly, fortnightly or monthly basis

• employees must be notified in writing 
of their pay day and pay period

• all payments must be made by cash, 
cheque or by electronic funds transfer 
(EFT).

Payment of wages decision
Employers are also 
required to give 
employees four weeks’ 
notice in writing of 
any changes to their 
pay period and that 
an employer can only 
change from a weekly or 
fortnightly pay period 
to a monthly pay period 
by agreement with 
affected employees.

Where the pay period is monthly, 
employees must be paid two weeks in 
advance and two weeks in arrears. 

Model clause - Timing of payment on 
termination of employment
The Commission has also proposed a 
‘payment on termination of employment’ 
model clause. However, this model clause 
will be dealt with on a case by case basis as 
the Commission accepted that there may 
be industry-specific reasons for departing 
from the model term in a particular 
modern award, as outlined above in 
respect to the VMRSR Award 2010.

The proposed model payment of wages on 
termination clause handed down by the 
Commission provides that an employer 
must pay an employee’s wages and all 
other amounts due under the NES no later 
than 7 days after the employee’s last day 
of employment. This clause is subject to 
Section 117(2) of the Fair Work Act which 
provides that an employer must not 
terminate an employee’s employment 
unless the employer has given the 
employee the required minimum period of 
notice which is worked out or has paid the 
employee payment in lieu of notice.

Please contact VACC Industrial Relations for 
further information.

Develop your skills and knowledge to effectively perform your 
role, and prepare yourself for future management positions.

VACC is offering business owners and aspiring leaders 
within the automotive industry the Diploma of Automotive 
Management. This nationally accredited course, delivered 
through Kangan Institute, will give you the workplace skills 
you need to shape the future of the automotive industry.

To receive your diploma you will have to successfully fulfil two 
requirements. You must attend five interactive workshops 
and complete all course assessments. Each workshop will 
be assessed separately with the following components: 
• Workshop activities based on learning and applying business 

principles 
• A business project involving the application of these business 

principles to your daily duties in the workplace 
• Reporting on the workplace experience, outcomes, and lessons 

learnt as a result of the project.

How it works

1. There are five workshops in total, scheduled once a month 
2. You’ll also complete an online program for safety and 

environmental compliance
3. Satisfactory completion of 12 competencies will qualify you for 

the Diploma of Automotive Management.

Requirements 

Must have industry experience  
Must be Australian citizen/resident, residing in Victoria 

Cost:  $950 (for eligible participants)
Venue:  Level 7, VACC House
Time:  9am – 4pm

How to apply

Phone for your individual cost: 03 9829 1126 
Or email: info@vaccsdc.com.au 
For further information visit: vaccsdc.com.au/managementdiploma

2017 Trade Courses

How to get an Automotive Management 
Diploma qualification that really counts

VACC Diploma of Automotive Management (AUR50112)

PARTICIPANT’S DETAILS

Title     Surname    

Given name(s)    

Email    

Business name    

Business address    

  

State     Postcode   

Phone (W)     Fax   

Mobile   
(For more than one participant, include separate enrolment form)

PAYMENT DETAILS (enrolments cannot be accepted without payment)

   VACC member     VACC non-member

Total $ amount (inc GST)   

   Cheque/money order (Made payable to Victorian Automobile Chamber of Commerce)

  Visa   Mastercard   Diners   Amex

Card number         

Expiry    /   CCV     

Card holder name   

Card holder signature 

American Express and Diners Club payments are subject to a 2.5% surcharge
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Divisional accredited applications
The following applications have been received for VACC Divisional Accreditation: DC: Divisional Contact
Automobile Dismantlers  
and Recyclers Division 
Total Auto Recyclers Pty Ltd 
T/A Total Auto Recyclers 
Dandenong VIC 3175  
DC: Michael Third

Automobile Repairers Division 
Benn Doherty Mechanical  
Repairs Pty Ltd 
T/A Benn Doherty  
Mechanical Repairs   
Golden Square, VIC 3555 
DC: Benn Doherty

Black Widow Automotive 
T/A Black Widow Automotive   
Wallan VIC 3756  
DC: Bianca Fourie

Christopher Bone 
T/A Pakington Garage   
Belmont VIC 3216 
DC: Christopher Bone

D S Calvert Motors Pty Ltd 
T/A Essendon Renault 
Moonee Ponds VIC 3039    
DC: Don Calvert

D S Calvert Motors Pty Ltd 
T/A Essendon Renault PRO PLUS 
North Melbourne VIC 3051 
DC: Nick Calvert

Joshua Dwayne Raven 
T/A First Choice Automotive Ballarat    
Ballarat VIC 3350  
DC: Joshua Dwayne Raven

Prorepair Automotive Group Pty Ltd    
T/A Prorepair Auto Care Centre 
North Melbourne VIC 3051 
DC: Steven Michaelides    

Saqib Hamayoon 
T/A Automotive Servicing & Repairs 
Shepparton VIC 3630 
DC: Saqib Hamayoon

South Morang Motors Pty Ltd    
T/A South Morang Hyundai 
Mill Park VIC 3082 
DC: Jason Burgess

TAHA SAID    
T/A Impeccable Automotive    
Preston VIC 3072 
DC: Taha Said    

Body Repair Division 
Melbourne Repair Centre Pty Ltd 
T/A Melbourne Repair Centre 
Moonee Ponds VIC 3039 
DC: David Gavelan

Used Car Traders Division 
AJ+SM Nominees Pty Ltd 
T/A Essendon Kia 
Essendon Fields VIC 3041 
DC: Anthony John Sitch

Cee Bee Motor Repairs Pty 
T/A Cee Bee Motor Repairs 
Preston VIC 3072 
DC: Anthony John Sitch

JBH Tech Pty Ltd 
T/A JBH Car Sales 
Bayswater VIC 3153  
DC:  James Hurle

Leading Edge Autos Pty Ltd 
T/A Leading Edge Autos 
Tullamarine VIC 3043 
DC: Brett Footner

SMG Prestige Cars Pty Ltd 
T/A Essendon Volkswagen 
ESSENDON FIELDS VIC, 3041 
DC: David Longmire

Suds Motors 
T/A Suds Motors 
Mentone VIC 3194 
DC: Paul Brunett

The Trustee for The Steward  
and O’Connor Unit  
T/A West Bay Car Sales 
Hastings VIC 3915 
DC: Warren Steward

Membership applications
The following applications have been received for VACC/TACC Membership: NCR: Nominated Chamber Representative

Adam Jolly 
Adz Automotive Repairs 
Delacombe VIC 3356 
NCR: Adam Jolly

AG Auto Gas Pty Ltd 
AG Auto Gas 
Lilydale VIC 3140 
NCR: David Van Leeuwen

AKRodwell Pty Ltd 
Tyrepower Pakenham 
Pakenham VIC 3810 
NCR: Andrew Rodwell

Anthony Edwards 
A C E Electric Scooters Pty Ltd 
Hallam VIC 3803 
NCR: Anthony Edwards

Bespoke Motors Pty Ltd 
Bespoke Motors 
Bayswater VIC 3153 
NCR: Shahida Mir

BHAVANI Fuels Pty Ltd 
Warners Service Station 
Dimboola VIC 3414 
NCR: Rajasekhara Tiyyagura 

C.J.S Mechanic & Air Conditioning 
C.J.S Mechanic & Air Conditioning 
Corowa NSW 2646 
NCR: Colin Saville

Commercial Collision Repairs 
Australia Pty Ltd 
Stud Road Panels   
Dandenong  VIC 3175 
NCR: Andrew Omerovic

Damien Thorn 
Peninsula Rangie 
Frankston VIC 3199 
NCR: Damien Thorn

DL & JH Family Trust 
Lasty’s Automotive 
Geelong VIC 3220 
NCR: Darren Last

DL Auto Care Pty Ltd 
DL Auto Care Pty Ltd 
Sunshine North VIC 3020 
NCR: David Ha

D S Calvert Motors Pty Ltd 
Essendon Renault PRO PLUS 
North Melbourne VIC 3051 
NCR: Nick Calvert

Everton Fuel & Farm Pty Ltd 
Everton Fuel & Farm Pty Ltd 
Everton VIC 3678 
NCR: David Jessup

Felicity Pope 
South East Auto Care  
Officer VIC 3809 
NCR: Felicity Pope

George Edward Carmody 
Ballarat Exhaust Bros 
Delacombe VIC 3356 
NCR: George Carmody

Hillside Mechanical & 4 X 4 Pty Ltd 
Hillside Mechanical & 4 X 4  
Ferntree Gully VIC 3156 
NCR: Joanna Emery

Hot Spark Auto Electrical Pty Ltd 
Hot Spark Auto Electrical 
Craigieburn VIC 3064 
NCR: George Tziros

Integrity Car Care Pty Ltd 
Integrity Car Care 
Morwell VIC 3840 
NCR: Simone Counsel

Jack Silem 
Precision Automotive 
East Bendigo VIC 3550 
NCR: Jack Silem

John Soulis 
Supatune Mobile Mechanics 
Essendon North VIC 3041  
NCR: John Soulis

Krystal Louise Dempsey 
Tooleybuc Garage 
Tooleybuc NSW 2736 
NCR: Danny Obel

Lady Bay Motors Pty Ltd 
Warrnambool Mazda,  
Subaru & Renault 
Warrnambool VIC 3280 
NCR: Leon Cleal

Naten Van Gossum 
NVG Heavy Equipment Services 
Bacchus Marsh VIC 3340 
NCR: Naten Van Gossum

NGP Melbourne Pty Ltd 
Mercedes Benz Toorak 
Toorak VIC 3142 
NCR: Chris Hecker

NGP Melbourne Pty Ltd 
MLR Jaguar Land Rover Volvo 
Port Melbourne VIC 3207 
NCR: Chris Hecker

NGP Melbourne Pty Ltd 
Mercedes Benz Mornington 
Mornington VIC 3931 
NCR: Chris Hecker

NGP Melbourne Pty Ltd 
ULR Jaguar Land Rover 
Malvern VIC 3144 
NCR: Chris Hecker

N.J. Mortimer & P.N. Wells 
Phil & Morty Automotive 
Ararat VIC 3377 
NCR: Nathan Mortimer

Nobes Motor Company Pty Ltd 
Swan Hill Automotive Group  
Swan Hill VIC 3585 
NCR: Lyn Seton-Stewart

PA & SL Thomas Family Trust 
North Albury Tyrepower 
Lavington NSW 2641 
NCR: Sherry Thomas

Paul Douglas Wallace 
Wal’s Auto Electrics 
Benalla VIC 3672 
NCR: Paul Wallace

Samir Dawood 
Smash Bros Body Works 
Campbellfield VIC 3061 
NCR: Samir Dawood

Sampo Australia Pty Ltd 
Titan Auto Care 
Tullamarine VIC 3043 
NCR: Chris Sfetkas

Sidhu Automobile  
Services Pty Ltd 
Sidhu Automobile Services 
Hallam VIC 3803 
NCR: Ramandeep Sidhu 

Smash Masters Pty Ltd 
Smash Masters (Laverton) 
Laverton VIC 3028 
NCR: Sharon Sambo

Smash Masters  
Geelong Pty Ltd 
Smash Masters (Geelong) 
Geelong VIC 3220 
NCR: Duane Montgomery

Sunraysia Diesel  
Services Pty Ltd 
Sunraysia Diesel  
Services Pty Ltd 
Buronga NSW 2739 
NCR: Jeremy Lynch

Van Bahrou 
Nohadra Collision Centre 
Thomastown VIC 
NCR: Van Bahrou

Sunshine Auto Repairs Pty Ltd 
Prestige Auto Mechanic 
Sunshine North VIC 3020 
NCR: Mohammad Awais

The Trustee For  
McNair Family Trust 
MRT Automotive 
Moama NSW 2731 
NCR: Vin McNair

T NOS Group Pty Ltd 
Drift Moto 
Hoppers Crossing VIC 3029 
NCR: Kyle Ishaat

Trade-Edge Pty Ltd 
Trade-Edge Pty Ltd 
Whittlesea VIC 
NCR: Alex Iudicone

Transit Automotive Pty Ltd 
Transit Automotive 
Clayton VIC 3168 
NCR: Yunfeng (Kevin) Chen

Up 2 Scratch Pty Ltd 
Up 2 Scratch 
Thomastown VIC 3074 
NCR: Duane Farrell

Wayne Green Marine  
Products Pty Ltd 
Bravo Race Engineering 
Mildura VIC 3500 
NCR: Anthony De Little

Yarram Tyres Pty Ltd 
Yarram Tyres 
Yarram VIC 3971 
NCR: Gary Mason

Unique Adds Pty Ltd 
T/A Unique Cars and Finance 
Mordialloc VIC 3195 
DC: Ness Lazos

Victorian Tyre Dealers Association 
EHG Investments Pty Ltd  
ATF R & K Hunt Family  
T/A Borough Tyres 
Eaglehawk VIC 3556 
DC: Rodney Hunt

Joshliv Pty Ltd 
T/A Bob Jane T-Marts Essendon 
Essendon VIC 3040 
DC: Anthony Turville

Julian Glenn Tuohey 
T/A Sandhurst Automotive 
East Bendigo VIC 3550 
DC: Julian Glenn Tuohey

Sunbury Auto & Tyre Service Pty Ltd 
T/A Sunbury Auto & Tyre Service 
Sunbury VIC 3429 
DC: Justin Neyland
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Yea Motor Mechanics 
Yea Automotive Outdoor 
Equipment & Repair 
Yea VIC 3717 
NCR: Judy Hoffmann

This list is produced for VACC 
Membership application processing 
only and is not to be used for any 
other purpose. Members wishing to 
lodge an objection to any of these 
applications for membership must 
do so in writing within ten days 
of publication to: The Executive 
Director, VACC House, 464 St Kilda 
Road, Melbourne, VIC 3004.

 

Olibree Pty Ltd 
Nato’s Auto 
Huntingfield TAS 7055 
NCR: Nathan Franken

P.J Phillips & N.J Taylor 
Fat Pauly’s Auto Electrical 
Legana TAS 7277 
NCR: Paul Phillips

The trustee for The Channel  
Marine Trading Trust 
Channel Marine 
Margate TAS 7054 
NCR: Alan Riley 

These Applications have been 
received for TACC membership. 
Members wishing to  lodge an 
objection to these applications for 
Chamber membership must do so 
within ten days from the date of 
publication in the February issue 
of ‘Update’and forward it to The 
General Manager, TACC, PO Box 25, 
Moonah TAS 7009. 


